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The College 
• OFSTED rated ‘Outstanding’ 
• LSIS Beacon Status 
• Excellent pass rates 
• 3,000 16-18 year olds 
• 6,000 adult and business learners 
• Over 800 work-based apprentices 

 

Presenter
Presentation Notes
Brockenhurst College is an Outstanding rated tertiary College based in the New Forest. We deliver a variety of courses to over 3000 16-18 year olds, 6000 adult and business learners and over 1000 work-based apprentices each year across a range of sectors. 

The College has an excellent reputation across the region, and prides itself on delivering consistent excellence in education across our offering. 
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What we offer 
• Beauty Therapy 
• Business Improvement 

Techniques & Admin 
• Childcare & Early Years 
• Construction  
• Engineering 
• Customer Services 
• Health & Social Care 
• Hospitality 
• Information Technology 

• Logistics 
• Management  
• Marine 
• Retail 
• Sports Leadership & 

Fitness 
• Supporting Teaching & 

Learning in Schools 
• Transport 
• Warehousing & Storage 
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Current operational area 
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Employer Support 

Qualifications and progression 

Additional learning and learner support 

In work assessment and day release 

Registration and diagnostics 

Recruitment support 
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Recruitment support 
• Dedicated team of Business, Sales 

Development Officers 
 
• Established recruitment plan. NAS, 

Indeed and our learners progressing 
 
• Developing ‘Matching Service’  
 
 

Presenter
Presentation Notes
Our Business Development Team are specialist in your industry area and can offer support  through the process of recruiting an apprentice which will fit in with the dynamic of your business. They will also help you with any other training needs for your business as recruiting a new apprentice often raises the need for `progression` with existing members  of staff.
For example a supervisor who would be in charge of the new apprentice may want to undertake a `team leading qualification` which the College may be able to fund.
Spotlighting the need for skills and development within your business through an apprenticeship also has an impact on existing employees who may want to gain a work based qualification but not be aware that they can achieve one.
In this way positive sustainable business growth can be generated as new skills and motivation is injected into the workforce.
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Registration and 
diagnostics 

• Work with candidate to register 
 
• Full initial assessment  
 
• Bespoke support to achieve 

Functional Skills  
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In work assessment 
• Working with employer mentors, supervisory 

staff and apprentice 
 
• Planning assessment schedule to meet 

needs of the employer and apprentice 
 
• Dedicated assessor for each apprentice 
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Qualification and 
progression 

• Supporting candidates to meet the 
requirements of the framework 

 
• Overcoming and supporting additional 

learning needs 
 
• Ensuring success at own pace 
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Our bespoke approach 
• Working with employers to establish 

apprenticeship needs 
• Developing  training to suit the needs of the 

business 
• Enhanced educational experience – day 

release or in work approach depending on 
the type of framework and the business 
needs 

Presenter
Presentation Notes
Our bespoke approach – taking into account employer needs and developing a customised package of training to suit them. The training block – value added to the general training
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Smart Assessor e-portfolio 
system 
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Summary – Why 
Brock? 

• Outstanding reputation 
• Very good success rates 
• Bespoke approach 
• Wrap around service 
• Dedicated apprenticeship team 

Presenter
Presentation Notes

Slide 22 Summary – Why Brock?

Brockenhurst College is uniquely placed to offer a high quality service that not only incorporates excellence in assessment and progression, but that offers an approach that is tailored to the business, the employer and the individual candidate. Having a dedicated team to deliver at all stages there is a consistency of information and communication, developing the types of relationship with employers, mentors and individuals that will ensure the Apprentice experience offers what is needed at all points. 

Our expertise in recruitment and the provision of a dedicated Business Development Officer will support the ongoing recruitment of Apprentices, our ability to quickly assess suitability and capability among potential candidates means that retention will remain high on the programme. 

Expertise of staff, 
Good industry links
Build on relationship between assessor, candidate (retention and success) and work based supervisor/mentor (pre-empt and mitigate problems, guide in work development)
Learner led approach, goes at candidates pace
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Any questions? 
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